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POLICY:  Single Equalities Plan  

DATE IMPLEMENTED: 11 October 2017 

REVIEW DATE: October 2019 

 

 
Vision  
To create a highly effective provision that continually adapts to the needs of the pupils and their 
families. The Learning Journey for all pupils is shaped by an innovative and stimulating 
curriculum, driven by the conviction that having fun and showing respect and dignity ensures 
every individual matters. 
 

We aim for our pupils 
• To make outstanding progress that leads them into a fulfilling lifetime of opportunities as 

an adult 

• To communicate effectively 

• To manage their emotions and behaviours 

• To undertake relevant daily living tasks with confidence and independence 

• To feel safe and know how to keep safe. 

The policy outlines the commitment of the staff and Governors to promote equality. This 
involves tackling the barriers which could lead to unequal outcomes for identified groups of 
pupils in school, ensuring there is equality of access and celebrating and valuing the heritage 
and strengths of within the school community. 
 

We believe that equality at our school should permeate all aspects of school life and is the 
responsibility of every member of the school and wider community. Every member of the school 
community should feel safe, secure, valued and of equal worth. At Riverwalk School, equality is 
a key principle for treating all people the same irrespective of their gender, ethnicity, disability, 
religious beliefs/faith tradition, sexual orientation, age or any other recognised area of 
discrimination.  
 
This policy was drawn up as a result of discussion within a working party made up of 
representatives of teaching and support staff, pupils, parents, and governors, and has been 
developed from the school’s original Disability Plan 2009.  
 
Policy Commitments 
 
Promoting Equality: Curriculum 
We aim to provide all our pupils with the opportunity to succeed, and to reach the highest level of 
personal achievement. To achieve this we will ensure:  

• Curriculum planning reflects a commitment to equality and British Values;  

• The curriculum prepares pupils for life in a diverse society and uses opportunities to 
reflect the background and experience of pupils and families in the school; 

• There will be opportunities in the curriculum to explore concepts and issues related to 
identity and equality; 

• The promotion of attitudes and values  that challenge discriminatory behaviour and 
language; 
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• The use of non-stereotyped materials which reflect accurately a range of cultures, 
identities and lifestyles. 

 
Promoting Equality: Achievement 
There is a consistently high expectation of all pupils regardless of age, gender, ethnicity, ability, 
social background and sexual orientation. To secure the best possible outcomes we recognise 
that:  

•   Adults in the school will be expected to provide good, positive role models in their 
approach to all issues relating to equality of opportunity; 

•   It is important to identify the particular needs of individuals and groups within the 
school and to use targeted interventions to narrow gaps in achievement; 

•   All the pupils in our school have  special educational needs and disabilities it is 
therefore important to ensure that this does not restrict their access to learning 
opportunities in any way.  

• A range of teaching methods need to be used throughout the school to ensure that 
effective learning takes place at all stages for all pupils and that to promote pupil 
engagement pupils are encouraged to be actively involved in their own learning. This is 
identified within our Provision Map. 

• The learning environment needs to be inclusive for all students and is made up from the 
range of facilities and resources that can enhance learning. 

• The building needs to create a safe environment so that learners well-being ensures full 
engagement in all learning activities provided. 

 
 
Promoting Equality: Ethos and Atmosphere  

• At  Riverwalk School, we are aware that those involved in the leadership of the school 
community are instrumental in demonstrating mutual respect between all members of 
the school community as identified within our Code of Conduct. 

• There should be a feeling of openness and tolerance which welcomes everyone to the 
school;  

• The children are encouraged to greet visitors to the school with friendliness and respect;  

• The displays around the school are of a high quality and reflect diversity across all 
aspects of equality and are frequently monitored;  

• We ensure the access for our pupils and visitors (including parents) with disabilities is 
as good as it can be. 

• Provision is made to cater for the cultural, moral and spiritual needs of all children 
through planning of both assemblies, classroom based and off site activities;  

• Pupils are given an effective voice, for example through the School Council and through 
pupil perception surveys which regularly seek their views; 

• Positive role models are used throughout the school to ensure that different groups of 
pupils can see themselves reflected in the school community. 

 
Promoting Equality: Staff Recruitment and Professional Development  

• All posts are advertised formally and open to the widest pool of applicants;  

• All those involved in recruitment and selection are trained and aware of what they 
should do avoid discrimination and ensure good equality practice through the 
recruitment and selection process;  

• Steps are taken to encourage people from under represented groups to apply for 
positions at all levels of the school;  

• Access to opportunities for professional development is monitored on equality grounds;  

• Equalities policy and practice is covered in all staff inductions; 

• All supply staff and contractors are made aware of equalities policy and practice; 

• Employment policy and procedures are reviewed regularly to check conformity with 
legislation and impact. 
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Promoting Equality: Countering and Challenging Harassment and Bullying  

• The school counters and challenges all types of discriminatory behaviour and this is 
made clear to staff, pupils, parents and governors; 

• The school has a clear, agreed procedure for dealing with prejudice related bullying 
incidents and has a nominated member of staff responsible for recording and monitoring 
incidents; 

• The school reports to Governors, parents and LA on an annual basis the number of 
prejudice related incidents recorded in the school. 

 
Promoting Equality: Partnerships with Parents/Carers and the Wider Community 
Riverwalk   School aims to work in partnership with parents/carers. We: 

• Take action to ensure parents/carers from all backgrounds are encouraged to participate 
in the full life of the school;  

• Ensure that there are good channels of communication, e.g. parent forums, to ensure 
parents views are captured and acted upon; 

• Encourage members of the local community to join in school activities and celebrations; 

• Ensure that the parents/carers of newly arrived pupils e.g. EAL, Traveller or pupils with 
disabilities are made to feel welcome. 

 
 
 
Responsibility for the Policy  
 
In our school, all members of the school community have a responsibility for the promotion of 
equalities.  
 
 
 
The Governing Body has responsibility for ensuring that:  

• The school complies with all equalities legislation relevant to the school community; 

• The school’s equality policy is maintained and updated regularly; and that equality 
schemes are easily identifiable (The identified developments are included within the School 
Improvement Plan so that they are reviewed on a termly basis); 

• The actions, procedures and strategies related to the policy are implemented;  

• The named Equalities Governor will have an overview, on behalf of the governing body, 
on all prejudice related  incidents or incidents which are a breach of this policy and 
ensure that appropriate action is taken in relation to these incidents.  

 
The Headteacher and Senior Leadership have responsibility for:  

• In partnership with the Governing body, providing leadership and vision in respect of 
equality;  

• Overseeing the implementation of the equality policy and schemes;  

• Co-ordinating the activities related to equality and evaluating impact;  

• Ensuring that all who enter the school are aware of, and comply with, the equalities policy; 

• Ensuring that staff are aware of their responsibilities and are given relevant training and 
support; 

• Taking appropriate action in response to racist incidents, discrimination against persons 
with a disability and sexual harassment and discrimination.  
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All school staff have responsibility for:  

• The implementation of the school equalities policy and schemes; 

• Dealing with incidents of discrimination and knowing how to identify and challenge bias 
and stereotyping;  

• Ensuring they do not discriminate on grounds of ethnicity and culture, disability, sexual 
orientation or other equality issues;  

• Keeping up to date with equalities legislation by attending training events organised by the 
school or Local Authority or recognised training provider.  

 
 
Summary of previous plans and outcomes. 
 

Target 1 Teaching and Learning Date Outcome 

Review of long term plans to ensure 
curriculum meets needs of pupils 

 
2011 

Achieved. Needs to be repeated in line 
with Curriculum 2014. 

Training of staff in monitoring lessons 2011 Achieved. Needs to be updated in line 
with Staffing Restructure 2015. 

Training of staff in developing strategies for 
managing behaviour 

2011 All staff received School Safe Training.  
New format found to be unsatisfactory.  
New system implemented November 
2014. 

Target 2 Buildings - Sextons   

Adapt Building to meet needs of pupils 2011 Completed.  SOR 2014 lead to Key 
Stage 1 returning to Riverwalk Site 

Target 2 Buildings – Riverwalk Main site   

Adapt toilet facilities to improve privacy 2011 Completed 

Increase Staff toilet facilities 2011 Completed 

Improve access for school transport and 
safety of movement in car park 

2015 Car Park was levelled and increased 
parking bays for parking for school 
transport provided. 

Provision of a Medical/ Therapy area 2011 Completed 

Provision of withdrawal/safe space for pupils 2011 One room provided. 

ICT Suite requires access from the corridor 2011 Completed 

Accessible and fit for purpose playground 
equipment 

2011 Purchased 
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Equality Priority Actions 2017 - 2020 

 

 

KEY ISSUE 

 
TASK TO ACHIEVE 

 
 

SUCCESS 
CRITERIA 

 All aspects are monitored within the School Improvement Plan 

Teaching and Learning : To improve teaching so that all groups of pupils make good progress by: 
 

 

• Making sure that work given to pupils matches 

their abilities so that all are effectively 

challenged in their learning, particularly the 

most able 

 
Developing the curriculum, planning and assessment 
process within school to ensure that teaching and learning 
is effective through highly differentiated activities and 
resources. 
To monitor progress of all pupils and ensure interventions 
such as Pupil Premium are effective in raising attainment.  

 
All pupils are making 
outstanding levels of progress 

 

• Giving students regular and appropriate 

feedback so that they know what to do to 

improve their work, and that any 

misconceptions they have are corrected. 

 

 
To develop and implement feedback and marking 
throughout the school, informed by the most effective 
practice within school and partner schools. 
 
 
 

  
Effective teaching and learning 
is observed where the 
feedback and marking policy is 
fully implemented. 
Work scrutiny demonstrates 
effective feedback and marking 

 

• Sharing the excellent practice in the school, as 

well as in partner schools, to raise teachers’ 

expectations of pupils. 

 

 
 
Staff to undertake a range of reviews and research into 
best practice and analyse current practice to identify and 
implement updated policies and practice 

 
 
The school demonstrates good 
to outstanding practice across 
the school. 



Page 6 of 7 

 

 

KEY ISSUE 

 
TASK TO ACHIEVE 

 
 

SUCCESS 
CRITERIA 

 All aspects are monitored within the School Improvement Plan 

Equality of Access to Learning (Accessibility Plan)  : Environment and Provision is in line with SEND 2014 legislation 

 

 

• Improved Access for school transport when 
pupils are being dropped off and picked up. 
 

Risk Assess the access into school, and implement a risk 
reduction plan.  
To provide a level car-park that can be used by tail-lift 
transport 
To provide a secure exit to car for pupils who present a 
risk of running. 

Tail-lift transport can access 
the car-park. Achieved 
Staff monitor the safety of 
pupils at all times when 
entering or exiting the school. 
Gated exit to car from side exit. 
 

 

• To develop an understanding and plan for 

move to Hardwick Site.  The move in 2018 is 

required to address the accessibility issues on 

current school site caused by increase in pupil 

numbers.   

 
 
To create a project plan that creates increased number of 
learning environments to improve sports activities, outside 
learning, small group and therapy provision and sensory 
learning that is driven by the School Provision Map.  
 
To oversee the implementation of the project, and plan 
transition to the Hardwick Site. 
 

  
Project Plan identifies the 
adaptions required to give all 
students at Riverwalk School 
access to the learning 
environment as outlined in the 
school Provision Map.  
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KEY ISSUE 

 
TASK TO ACHIEVE 

 
 

SUCCESS 
CRITERIA 

 All aspects are monitored within the School Improvement Plan 

 
Equality of Opportunity : Staffing Structure that is implemented through equality principles 

 

• Ensuring appropriate training for leaders so 

that they are rigorous in monitoring the quality 

of teaching and pupils’ progress 

 

Developing a staffing structure to meet the requirements 
of the school to meet SEND and Curriculum 2014 as well 
as develop move to Hardwick Site 
Develop a training programme for staff to create a highly 
effective staff team across the school. 
To have an effective Performance Management System. 
To ensure recruitment and training access meets all 
aspects of Equality Legislation 
 

Fully implemented staffing 
structure 
Full engagement in the CPD 
programme by all staff 
All staff developing skills 
through the Moving Forward 
Programme 
Recruitment to all post through 
an open an inclusive process. 

 

• Ensuring that governors acquire an accurate 

understanding of the school, particularly 

regarding pupils’ progress and well-being. 

 

For Governing Body to ensure that all policies lead to a 
safe and effective learning environment for all pupils. 
For the Governing Body to identify effective terms of 
reference and skills required to hold the school to account 
For governors to demonstrate their active involvement in 
the development of school provision and support for the 
Leadership Team.  
 
 

External Review of 
Governance demonstrates the 
effective actions of Governing 
Body 
Governors can demonstrate 
active monitoring of school. 
Governors support for 
Leadership Team is monitored 
through Governing Body 
Meetings 
 

 


